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ASSEMBLÉE LÉGISLATIVE 
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 Thursday 3 March 2022 Jeudi 3 mars 2022 

Report continued from volume A. 
1800 

PRIVATE MEMBERS’ 
PUBLIC BUSINESS 

JOBS AND JABS ACT, 2022 
LOI DE 2022 SUR L’INCIDENCE 

DU STATUT VACCINAL SUR L’EMPLOI 
Mr. Baber moved second reading of the following bill: 
Bill 6, An Act to amend the Employment Standards Act, 

2000 with respect to reprisals respecting the vaccination 
status of employees / Projet de loi 6, Loi modifiant la Loi 
de 2000 sur les normes d’emploi en ce qui concerne 
l’interdiction d’exercer des représailles en raison du statut 
vaccinal des employés. 

The Acting Speaker (Ms. Jennifer K. French): Pur-
suant to standing order 101, the member has 12 minutes for 
his presentation. 

Mr. Roman Baber: I rise today with an opportunity for 
this Parliament to try and redeem itself against one of the 
greatest injustices in 21st-century Ontario. The vaccine 
mandates—submitting one’s self to a medical procedure 
as a condition of employment, the ability to put a roof over 
your head or put food on your table—is one of the greatest 
assaults on Canadian democracy and human rights. But at 
its core, the thought of mandates must be offensive to 
human decency. It’s distasteful and it’s wrong. 

Pope Francis said in 2015 that work is sacred, work 
expresses human dignity, work is hope. I believe that work 
is an opportunity, work is the most equitable and fair 
metric in a free society. 

My bill, the Jobs and Jabs Act, is not giving out hand-
outs or benefits. It recognizes the dignity of work and recti-
fies the injustice—the senseless, unscientific and repugnant 
injustice unleashed on hundreds of thousands, if not 
millions of Ontarians. 

The bill amends the Employment Standards Act to 
prohibit employers from intimidating, dismissing, placing 
on leave or penalizing employees because of their vaccin-
ation status. The protection of the bill is retroactive to 
September 1st. In plain English, the bill protects employ-
ees against mandates. 

Now, I’m in favour of voluntary vaccination, and that 
was our choice, Madam Speaker. But we never forced 
anyone to do anything against their will. Medical choice 
should not lead to unemployment. Ideological opponents 
to Bill 6 will say that freedoms are only guaranteed to a 

reasonable extent. Indeed, that is true, Madam Speaker. 
The charter I love and lecture on provides that rights pre-
scribed are limited to such reasonable extent as can be 
justified in a free and democratic society. Private work-
places may not even be subject to the charter, but they are 
subject to human rights legislation. 

But the question to address is whether the mandates can 
be reasonably justified. My opponents say that it’s not a 
question of freedom, but the reasonable limits on freedom, 
imposed because of COVID-19. For almost a year, the 
government, public health and celebrity doctors suggested 
that healthy human beings are putting others at risk. This 
was repeated by the Minister of Health in this House. It led 
to unprecedented hate and division in our province. 

But, much like many opinions and recommendations 
expressed by the government and public health, it’s proven 
to be false. A year-long study out of the UK reported in 
Bloomberg found that “vaccinated people are just as likely 
as unvaccinated people to spread the Delta variant to 
contacts in their household.” 

By memo of August 31, 2021, from the chief medical 
officer to medical officers across the province, Dr. Moore 
confirmed that the vaccinated have similar levels of infec-
tiousness as the unvaccinated. He then proposed additional 
restrictions on the vaccinated. 

But the single most important argument on which this 
false allegation is predicated came from the suggestion 
that the vaccinated are less likely to be infected and there-
fore are less likely, statistically, to transmit the virus. But 
the premise, the linchpin on which this argument was built, 
was false. 

On February 3, 2022, the chief medical officer acknow-
ledged that two shots offer minimal protection against 
infection. There is minimal difference in the risk of 
infection between the vaccinated and unvaccinated. So the 
suggestion that someone’s risk of transmission is lower 
because their risk of infection is lower cannot be main-
tained. It’s false. It was always false, and it was always 
distasteful. No one is putting others at risk. 

The vaccine was not meant to and does not prevent 
transmission or infection. The risk of the virus depends on 
personal characteristics like age, comorbidities, pre-
existing conditions and metabolic health. It does not 
depend on who stands next to you at the assembly line or 
sits next to you in a cubicle. This is why two days ago 
Ontario did away with the passports—21st-century dis-
crimination and segregation gone, as if it was all a dream. 

Because the passports don’t make sense. They never did. 
They don’t prevent transmission and they didn’t prevent 
the last lockdown. We were told that once 70%, 80%, 90% 
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of us are vaccinated that we will go back to normal, to the 
things we love. But of course, that turned out to be false, 
and the passport did nothing except exclude Canadians 
and leave a stain on our history. 

If passports don’t make sense, then neither do the man-
dates. So why allow them? Why leave them in place? So 
people can feel comfortable? Because of people’s feelings? 
Or because this government doesn’t want to admit mistake? 
For the tens of thousands of Ontarians who were suspended 
or fired, or even more Ontarians who quit or retired or 
moved altogether, this is not a dream. This is a nightmare—
careers ended; dreams shattered; houses lost; marriages 
broken. 

The mandates are not demonstrably justifiable. They 
don’t do anything except ruin lives and pit Canadians 
against one another. 

In addition to the Prime Minister’s hateful rhetoric, the 
federal government is denying Canadians that fell victim 
to mandates employment insurance. Honest, well-meaning 
Ontarians who paid into the system and just want to work 
are left destitute. The hateful approach of this misguided 
policy compromised Canada’s social safety net. 

The Premier was asked if it was right that workers who 
are fired because of mandates don’t receive unemploy-
ment insurance. The Premier responded that that was a 
federal responsibility. Shame on him. Shame on this gov-
ernment and any member that supports leaving families 
without income because of their lawful medical choice. 

This government, which campaigned on “open for busi-
ness” and “open for jobs,” needlessly sentenced countless 
Ontarians to unemployment. And why? Because of politics 
and cancel culture. Because none of them have the courage 
to join me and say this is wrong. The Minister of Labour, 
who pretends to stand up for workers, allowed the greatest 
catastrophe in Ontario’s labour history. The independent 
Liberals: The Liberal Party that traditionally stood for 
democratic values, for individual rights now says, “Conform 
to our collectivism or lose your job and be cut out of society.” 
The NDP, the no democracy party, abandoned workers. 
The leader of the NDP first said that she believed in 
people’s legal right to make a choice, but folded under 24 
hours under political pressure. All of this insanity is driven 
by politics, Twitter and fear, and by the desire of elected 
members to put careers ahead of the interests of the people 
that they serve. 

To all those watching at home, the vast majority of 
MPPs here agree with me, but they have no courage to do 
the right thing. They might pass the bill today on second 
reading, but they may not allow it to become law by 
blocking third reading. If so, it will all be an act, a show. 
And they have no shame. 

Our jobs and jabs petition is at 165,000 names. They 
get your emails, they get your phone calls, but they don’t 
have the courage to call you back. Now is an opportunity 
to make things right. But I expect that the government or 
the opposition will make excuses. 

One of the complaints is that the bill is retroactive to 
September 1. But why shouldn’t it be? If it’s a unionized 

environment, it will save time and money on labour arbi-
tration, and folks will be reinstated. If it’s a non-unionized 
environment, it will determine the legal question, if it was 
a dismissal without cause. That is a good thing. There’s 
unlikely to be a financial fallout or burden on business, 
because businesses can mitigate damages by hiring people 
back. It will simply restore everyone’s position to their 
original position. If the employee doesn’t want to go back 
to work, they fail to mitigate and they lose on severance. 
This is basic employment law. Let’s be adults and work 
this out. 
1810 

I asked the Minister of Labour to come and negotiate 
the bill. I invited him to offer amendments so we can pass 
it. He didn’t get back to me. Any technical or substantive 
objections to the bill can be worked out. If the bill passes 
second reading tonight, it doesn’t make it law until it 
passes third reading. 

Folks at home should understand that this Parliament 
will adjourn in six weeks, and the government House 
leader, the member from Markham–Stouffville, will not 
allow my bill into or out of committee. We must stay on 
them. I will attempt to move the bill to third reading on 
Monday if it passes tonight, but make no mistake: The bill, 
the mandates and the future of workers are in the hands of 
this government. They’re in the hands of this Premier and 
the Minister of Labour. If they agree with the Jobs and Jabs 
Act and pass it on second reading, but claim that there’s a 
procedural reason why it couldn’t become law, then the 
government can propose and pass its own bill, using its 
parliamentary majority. 

To the workers at home, I’m being technical because I 
want you to understand the charade that this government 
engages in. They are spin masters. They don’t care about 
jobs, they don’t care about families. They care about 
looking good and sounding good. They care about looking 
just a little better than the opposition so they can get re-
elected on June 2. They put politics before people, or else 
they would do away with the mandates today. 

Speaker, through you to every member here: History 
will judge you. If you refuse to admit mistakes, or capitu-
late to the political pressure and put yourself before your 
constituents, then don’t stand for re-election. Go do some-
thing else. We know the mandates are wrong and ineffect-
ive. Too many Ontarians were fired or suspended; too many 
resigned or retired. Too many careers were needlessly ended. 
Too many families are unable to pay their mortgage or rent 
because of these mandates. They caused irreparable damage 
to our community and to our country. 

It’s time to end this division. It’s time to let families 
heal. It’s time to let everyone back to work. Let people 
work—#LetPeopleWork. Let Canadian opportunity shine. 
Let human decency prevail. 

I ask every member here, let’s end these mandates now. 
Let’s end this nightmare. 

The Acting Speaker (Ms. Jennifer K. French): Further 
debate? 

Ms. Peggy Sattler: I rise to participate in the debate on 
Bill 6 on behalf of the official opposition. 
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Speaker, this bill defines “vaccination status” as meaning 
“any information respecting any vaccines that have been 
administered to an employee.” That’s a problem when we 
know that Health Canada has recommended that vaccina-
tions be required for a range of workers in many different 
workplace settings. Workers in these settings can be ex-
posed to vaccine-preventable diseases, and getting the rec-
ommended vaccines protects not only themselves but 
everyone around them by reducing the transmission of 
infection to others. For health care workers, Health Canada 
recommends vaccines for diphtheria, tetanus, hepatitis B, 
influenza, measles, meningococcal, mumps, pertussis, polio, 
rubella and varicella. 

Health care workers in Ontario have, in fact, been long 
required, under protocols developed by the Ontario Hospital 
Association and the Ontario Medical Association, to have 
immunity to certain diseases before they can even apply 
for a job in an Ontario hospital. Requiring vaccination for 
health care workers in high-risk settings like hospitals and 
long-term-care homes is not something new that is only 
associated with COVID-19. These mandates have been in 
effect for more than two decades across Canada and the 
US. That is the evidence that the Ontario COVID-19 Science 
Advisory Table used to be able to conclude conclusively 
that requiring hospital workers to be vaccinated is an 
evidence-based policy that protects Ontarians. 

COVID-19 is also not the first or only vaccine that 
involves getting a booster or updating the vaccine. As we 
all know, a new flu shot is required each year to maintain 
immunity to new strains, and influenza vaccination mandates 
have hugely increased uptake of the vaccine among health 
care staff, as they have now done for COVID-19 vaccina-
tion. And Speaker, that protects Ontarians. 

In some cases, health care workers are required not just 
to self-report or provide documentation of their vaccina-
tion, as they have been required to do for COVID-19, but 
to actually have their immunity to certain diseases assessed 
through blood work and to get booster doses for any 
number of vaccines as needed. That’s how much risk there 
is for them, their co-workers and their patients of being 
exposed to and spreading certain preventable diseases. 

Speaker, our concern is that this bill would require hos-
pitals to potentially—because it is changing the Employ-
ment Standards Act—rehire staff who may have been 
terminated for not being vaccinated not just for COVID, 
but for varicella, measles, rubella, meningitis, mumps, 
tuberculosis and other diseases. Speaker, can you imagine 
how that would shake the confidence of people in this 
province who need medical care? Ontarians should not 
have to worry that they may be putting themselves or their 
families at greater risk of illness or death when they go to 
an emergency room or are admitted for surgery in this 
province. 

While Bill 6 includes an exemption for people who 
work in child care, it fails to recognize that unvaccinated 
health care workers risk exposing Ontario’s largest com-
pletely unvaccinated population, newborn babies, to pre-
ventable diseases. Think of the fear that parents would 
have delivering their baby or bringing their sick or injured 

newborn to a place where they may be exposed to some-
thing that that infant has no immunity to. 

Speaker, I have heard, as I suspect you have as well, from 
members of my riding—of my community—a palliative 
care patient, someone living with AIDS, both of whom are 
severely immunocompromised, who felt they had no 
choice but to cancel the home care visit that they needed 
during the pandemic because they could not be guaranteed 
that the person coming into their home was vaccinated 
against COVID-19. They were forced to choose between 
protecting themselves from a virus that might risk their 
lives and having someone help them to do things like get 
out of bed, have a shower, use the toilet, change bandages 
or administer their vaccinations. This is the choice that this 
bill would be forcing on people looking to access a wide 
range of services. 

Health Canada also recommends that a number of other 
categories of workers be required to have vaccinations: 
workers in laboratories; emergency services workers; 
child care and education workers; people who work with 
animals or materials from animals; humanitarian relief and 
refugee workers; people working in institutions for the 
developmentally challenged; correction workers; workers 
in closed settings, like cruise ships; workers who provide 
essential community services; staff at homeless shelters; 
military personnel. 

People with disabilities and their families should not 
have to worry that when they live in supportive housing 
they are putting themselves at risk of contracting prevent-
able diseases, especially given that many of those residents 
may be at high risk of developing complications if they 
contract those diseases. That’s why Health Canada says 
that workers in those settings should receive all vaccines 
recommended for adults, including an annual flu shot. 

Nobody who relies on homeless shelters or who is in a 
correctional facility or accessing essential services in this 
province should feel that they are putting themselves at 
risk. This bill, by restricting workplaces from having the 
ability to protect everyone who works there and the people 
they serve, would be putting Ontarians at risk. That’s why, 
during the COVID-19 pandemic, workplace vaccine man-
dates have been consistently upheld by arbitrators, because 
of the importance of maintaining safe workplaces and 
minimizing risks to employees and the public. 
1820 

I want to read from a couple of recent arbitration 
decisions. Arbitrators have been definitely erring on the 
side of caution and recognizing that individual rights to 
refuse vaccination do not equate to a right to jeopardize 
the health and safety of others. One chief arbitrator, John 
Stout, said, “Prohibiting employees from attending work 
if they do not provide proof of vaccination or a negative 
COVID-19 (rapid antigen test) is fair and reasonable in the 
circumstances of this pandemic.” 

Arbitrator Norm Jesin said the “weight of authority” 
supports vaccine mandates in the workplace to reduce the 
spread of COVID-19, particularly where employees work 
in close proximity. He went on to reinforce that it’s the 
“duty of employers to take any necessary measures for the 
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protection of workers” as set out in the Occupational Health 
and Safety Act. 

The Ontario Human Rights Commission issued a policy 
statement confirming the permissibility of vaccination re-
quirements. They stated that “mandating and requiring proof 
of vaccination to protect people at work or when receiving 
services is generally permissible under the Human Rights 
Code ... as long as protections are put in place to make sure 
people who are unable to be vaccinated for code-related 
reasons are reasonably accommodated.” 

Speaker, we also know that the vast majority of workers 
who worked in workplaces with vaccine mandates did the 
right thing and they got vaccinated. In my community, the 
London Health Sciences Centre said that less than 1% of 
their staff were terminated because of vaccination require-
ments, and that was across all departments and all job 
types, not just staff who were directly involved in patient 
care. So that means it had virtually no impact on oper-
ations. What it did, Speaker, instead, was give patients and 
family members the security of knowing that they were 
being cared for by vaccinated staff, and it gave health care 
workers the assurance that the person they are working 
alongside is also vaccinated. 

We know that in January when the government was 
considering forcing hospitals to rehire unvaccinated staff, 
the Ontario Hospital Association’s CEO, Anthony Dale, 
said, “Quite simply, many staff members will refuse to 
work with the small number of health-care workers that 
did not comply with hospital policies given the risk that 
they pose to themselves and their patients, thus greatly 
exacerbating the staffing challenges that hospitals are 
currently facing.” 

Doris Grinspun, CEO of the Registered Nurses’ Asso-
ciation of Ontario, noted that “99% of nurses do not want 
to work next to a nurse who is not fully vaccinated.” 

In response to people who argue that rehiring unvaccin-
ated staff would help with workplace shortages, Anthony 
Dale said, “The (health human resources) challenges facing 
the province were in place long before the implementation 
of mandatory vaccination policies and they cannot be 
solved by simply rehiring the small number of employees 
that did not heed the call to get vaccinated.” 

There is also the concern that unvaccinated health care 
workers would be at a greater risk for more serious infec-
tion and longer infection, leading to more work disruptions 
and more staffing shortages. That’s not to mention the 
thousands of health care workers who may have left their 
employment because they didn’t feel safe at work with 
unvaccinated co-workers. I know I heard from nurses in 
my community, nurses and other health care workers, 
child care workers, teachers, education workers, who were 
pleading for a vaccine mandate so that they would know 
the person they were working beside was not going to give 
them COVID-19. 

Speaker, across the globe, wherever vaccine mandates 
have been introduced, they have been proven to increase 
the uptake of vaccinations. In fact, one study in Canada 
found that vaccine mandates in certain settings increased 
vaccine uptake by 66%. Do they convince everyone to be 

vaccinated? No, but they encouraged the people who 
weren’t making it a priority to go out and get their shots. 
Vaccine mandates have proven their effectiveness and 
they have saved lives throughout this pandemic. 

The Acting Speaker (Ms. Jennifer K. French): Further 
debate? 

Mrs. Belinda C. Karahalios: First, before I begin, I 
want to make it clear that I am going to support this bill, 
even though the member for York Centre didn’t back me 
up to support the charge against Bill 12 on mandatory 
vaccinations, and even though he didn’t back me up when 
I got barred from the Legislature for 90 days after recover-
ing from COVID. 

I’m not going play politics. I’m going to stand up. I’m 
going to support this bill that the member for York Centre 
has put forward, based on ideas that I have been advo-
cating for since the beginning of summer. Even though I 
don’t think they go far enough, I’m going to support the 
bill because it’s the right thing to do for Ontario and 
Ontario voters. 

Speaker, I’m happy to speak to the private member’s 
bill tabled by the member for York Centre, Bill 6, Jobs and 
Jabs Act, that encompasses an idea, like I said, that I have 
been promoting since last summer—the idea that no 
employer should have the right to fire an employee over 
the employee’s choice not to reveal their vaccine status. 

Not only do I support this bill, I don’t think this bill 
goes far enough. It shouldn’t be a question of severance. 
Employers in this province need to be fined for using such 
a proof of passport measure because it is discrimination, 
plain and simple, and does not result in the so-called 
fantasy of “COVID zero” as we were promised. 

Speaker, you may remember back in July 2020, when I 
was the only current or former PC MPP to vote against Bill 
195, the reopening Ontario act, and was subsequently 
kicked out of the PC Party. And there were many people 
who didn’t understand why. They said I should have voted 
in favour of it, or skipped it. As the parliamentary assistant 
for the ministry the bill was presented under, it was 
certainly too bad that I didn’t get a chance to see the bill 
until it was actually tabled. It was a shame. 

Speaker, I wish I could tell you, sitting here two years 
later, sitting next to some of the members who voted for 
this bill, sitting near the member from Chatham-Kent–
Leamington, who told the media that he thought the Premier 
was doing an A- job, an excellent job on COVID-19 with 
this bill, that Bill 195 wasn’t so bad. I really do. But I still 
can’t believe that the Premier brought forward a bill and 
asked his caucus to support the idea that says they don’t 
get a chance to vote or debate on emergency measures and 
mandates for a year, and they all went along with it—every 
single one of them. They saw nothing wrong with it. I have 
no idea what they thought they were elected to do, but I 
voted against Bill 195 because it was my job to vote. My 
job isn’t to skip votes. 

And while we have jumped from lockdown to lockdown, 
and our Premier consistently flip-flopped on important 
decisions, I continue to hear stories of people’s livelihoods 
and careers lost because of this government’s promotion 
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of public and private sector employers to implement these 
passport measures under the guise of, “Well, it’s their 
choice.” 

And now, even as the Premier claims the passports are 
going away, employers have the choice to continue imple-
menting these discriminatory, authoritarian, top-down, 
bully-style policies. And it’s a shame, because for two 
years, we could have done it a better way, by expanding 
early treatment and making it widely available, the 
treatment that finally is available in hospitals like St. Joe’s 
in Hamilton. 

What needs to happen immediately is we need to repeal 
the reopening Ontario act, Bill 195, and we desperately 
need legislation in this province to outlaw and use fines 
against employers and facility operators who deny someone 
a job or access because of their medical status. My party, 
the New Blue Party of Ontario, would go many steps 
further than this bill and make these passport mandates 
illegal, not just a choice, and we would ensure the legisla-
tion seeks restitution for students who have dealt with lost 
educations and for protestors who have had their busi-
nesses shut down. 

But until that time, Speaker, you can rest assured that I 
will be voting in favour of this legislation. 

The Acting Speaker (Ms. Jennifer K. French): Further 
debate? 

Mr. Deepak Anand: Before I start my remarks, I want 
to first thank team Ontario for their discipline and sacrifice 
over the last two years—it’s been tough—including our 
workers, health care professionals and educators, who 
have been at the forefront during the COVID-19 pandemic 
and continue to make up the backbone of our province. 

Madam Speaker, I would like to take the opportunity to 
talk about how far we have come as a province, and how 
we have accomplished so much despite the great challen-
ges we had. Since the start of the pandemic, we have said 
that we have workers’ backs, and we have taken historic 
steps to keep Ontario’s workers safe during these un-
precedented times, tough times. 

As part of our comprehensive plan to support workers 
and businesses, in April 2021, we introduced and passed 
the COVID-19 Putting Workers First Act. It included the 
COVID-19 worker income protection benefit program, 
one of the most comprehensive provincial paid sick days 
programs in the country. This program provides employ-
ees with up to three days of paid leave, up to $200 per day, 
to stay home because of COVID-19. Because of this 
program, if someone feels sick, they can stay home and 
still get paid. It means they can take time away from work 
to go and get vaccinated and still get paid. They can go get 
tested and still get paid. It even means they can take care 
of a dependent who is sick or who needs to get vaccinated 
or get tested and still get paid. 
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To ensure that businesses are supported, especially 
those hard hit during the pandemic, the government has 
been covering the cost of these paid sick days by fully 
reimbursing the employers. Businesses in this province 
have done incredible work protecting workers on the job, 

and they deserve to be protected from additional 
burdensome costs. 

Simply put, the program has been a win-win for all 
Ontarians. Our program has helped to fill in the gaps in the 
federal Canada Recovery Sickness Benefit as well. The 
federal program, while better than nothing, pays employees 
a maximum of $500 a week. That’s less than minimum 
wage for a standard 40-hour work week. The Ontario 
program, on the other hand, paid up to $600 for only three 
days of missed work. It helped to bridge the gap between 
when a worker gets sick and when they can start accessing 
the federal program. 

The program was scheduled to end on December 31. 
However, in December, it was extended till July 31 and 
will continue to protect workers so that they can pay their 
bills and help stop the spread of COVID-19, especially the 
more transmissible Omicron variant that we saw. This 
program has already helped over 328,000 people, covering 
over 739,000 days of paid leave. This means that these 
workers were able to stay home or get vaccinated or get 
tested without worrying about losing their pay, and their 
employers did not have to worry about the cost. 

These workplaces, especially small businesses, were 
able to continue to operate, knowing the government is 
there to take care of them. In fact, over 16,000 employers 
have submitted claims throughout this program, totalling 
over $121 million. These businesses are primarily in manu-
facturing, retail, construction and anything that our life 
depends on, in areas like Toronto, Mississauga, London and 
across the province. In fact, it includes my riding of Mis-
sissauga–Malton as well. These were some of the hardest-
hit communities and sectors during the pandemic. The paid 
leave has been used exactly where it was needed most. I 
have spoken to countless workers and business owners 
who are grateful for this program and the government 
support. 

In addition, Madam Speaker, our government has also 
acted decisively to put into effect other measures and 
regulations to protect workers throughout the pandemic, 
including the unpaid infectious disease emergency leave, 
which allows employees to take unpaid job-protected 
leave if they’re unable to work because of several reasons 
related to COVID-19. We also further protected workers 
by ensuring that employers cannot threaten, fine or penal-
ize an employee for taking these leaves. With both these 
programs in place, workers can be confident that their job 
and their health are protected—because no one should 
have to choose between their well-being and putting food 
on the table. 

These actions have helped stop the spread of COVID-
19 in our communities in order for people to get vaccinat-
ed, in order for people to get protected—in order for the 
workers to get protected—so that we can safely reopen our 
economy. In fact, over 12 million people in the province 
of Ontario are fully vaccinated. For those aged 12-plus, 
91% are fully and 2% are partially vaccinated; and overall, 
if you consider five years plus, 86% of those eligible are 
vaccinated, with 4% partially vaccinated. 
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Because of the discipline and sacrifice of Ontarians, we 
have been able to gradually ease public health measures, 
following the guidelines of Ontario’s Chief Medical Officer 
of Health. At the beginning of this month, we lifted 
capacity limits in all remaining indoor public settings and 
also lifted the proof-of-vaccination requirement for all 
settings. Proof of vaccination is no longer required in 
businesses or other settings. As our chief medical officer, 
Dr. Moore, said, he will continue to review the data and 
will keep making recommendations based on the evidence. 

This success would not have been possible without the 
government’s ongoing commitment to protecting workers’ 
health and ensuring that businesses are supported through 
programs like the COVID-19 worker income protection 
benefit program. Ontario is reopening because of the hard 
work we’ve done over the past two years while following 
the guidance of the Chief Medical Officer of Health in 
combatting the pandemic. The people of Ontario have 
pulled together, working together on vaccines, on distan-
cing, on masking, to protect not only themselves, but 
everyone—each other. I’m proud to say this: Together, 
with the unity and the care we have seen across the prov-
ince, we’re getting through this pandemic as team Ontario. 

In fact, as I was preparing my remarks, I actually re-
ceived a message from a resident that she’s fully vaccin-
ated, but she’s seeing a little divide in the community due 
to the pandemic, and the divide is painful. With COVID in 
the rear view, the community needs to heal and come to-
gether, and I can’t agree more. Yes, you’re absolutely right. 

Madam Speaker, as I conclude my remarks, I want to 
pause and thank everyone who has been on the front lines 
throughout the pandemic. Thank you to the health care 
workers caring for our loved ones; the tradespeople keep-
ing the lights on or building homes for our growing 
families; the grocery store workers, delivery drivers and 
everyone who has put food on the shelves or brought it to 
our doors throughout the pandemic; and the legislative 
staff, who have kept this place functioning. I want to say 
thank you to all of you. 

Thank you to all the hard-working Ontarians. Because 
of your sacrifice, because of your discipline, Ontario is 
where it is today. With people like you, I’m confident the 
best of our province is still to come. 

As we move forward and enter stage 3, I’m looking 
forward to having life come back together. As Premier 
Ford said, our economy is firing on full cylinders. Let’s 
come together, work together and build a prosperous 
Ontario. The patience and the perseverance of Ontario 
have allowed us to work to build a better Ontario for us 
all. So, through you, Madam Speaker, I would like to 
thank the people of the province for their trust in us. 

The Acting Speaker (Ms. Jennifer K. French): Further 
debate? 

Mr. Rick Nicholls: Since I wasn’t given a lot of time 
to speak, I’m going to make this more of a personal note. 
I believe that choice matters and people should be 
respected for whatever choice they make in life. In this 
particular case, I stand with my colleague from York Centre, 
in his jobs and jabs bill. 

Speaker, it’s unfortunate that CEOs, Premiers and other 
people in high places make medical decisions based on the 
advice of other people who—I sometimes question, have 
they ever treated a COVID patient? But do you know 
what? My decision has cost me dearly, simply because 
I’ve been removed from the PC caucus because of my 
personal decision based on my values and my principles—
and I still stand strong on that. It has cost me dearly 
because I’m no longer the Deputy Speaker. It has cost me 
dearly because I was told that I cannot run as a PC candi-
date in the upcoming election. That was a personal choice 
that I made, and I’m being attacked for that. 

In summary, I stand strongly with my member from 
York Centre and will support his jobs and jabs bill. 

The Acting Speaker (Ms. Jennifer K. French): Further 
debate? Further debate? Further debate? 

The member has two minutes to reply. I recognize the 
member from York Centre. 

Mr. Roman Baber: I thank all the members who spoke 
to the jobs and jabs bill. 

First, in response to the member from London, the bill 
already contains a number of exclusions. It sounds like the 
member has a few technical objections. I reached out to 
the official opposition in early September and offered them 
to negotiate on the bill. But it also sounds like this is some-
thing that might be dealt with at committee. I asked and 
offered to the NDP to propose amendments should they 
wish. 

It’s very, very unfortunate that we continue to sentence 
countless Ontarians to unemployment. Even though the 
passports are now gone, somehow we’re able to maintain 
justification for the mandates. 

For almost every legal decision that the member from 
London can cite, there is a decision going the other way. I 
believe that she relied on the Paragon Security decision, 
which at labour arbitration determined that, because of the 
special circumstances of security going to other sites, and 
other sites having a vaccination requirement, Paragon could 
force it on its own employees. But, for instance, in the Em-
ployment Standards Act the arbitrator said that it should 
be reasonable, and you can do testing. 

But the highest court to date now comes out of New 
Zealand, the New Zealand High Court, a similar common 
law jurisdiction. In Yardley v. the minister of labour, the 
court struck down a mandate for police and military. 

The reason 99.9% of nurses don’t want to work with 
someone who is unvaccinated is the hateful rhetoric that 
was, in fact, perpetuated in this House. As I said, the vaccines 
do not prevent transmission. The medical officer now says 
the vaccine offers minimal protection against infection. 
That means that the risk of transmission is not reduced 
because the risk of infection is reduced; it’s not. It’s very 
unfortunate if we don’t make this right. 

The Acting Speaker (Ms. Jennifer K. French): The 
time provided for private members’ public business has 
expired. 

Mr. Baber has moved second reading of Bill 6, An Act 
to amend the Employment Standards Act, 2000 with 
respect to reprisals respecting the vaccination status of 
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employees. Is it the pleasure of the House that the motion 
carry? I heard a no. 

All those in favour of the motion will please say “aye.” 
All those opposed to the motion will please say “nay.” 
In my opinion, the nays have it. 
I declare the motion lost. 

Second reading negatived. 
The Acting Speaker (Ms. Jennifer K. French): All 

matters relating to private members’ public business 
having been completed, this House stands adjourned until 
Monday, March 7, 2022, at 10:15 a.m. 

The House adjourned at 1844. 
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